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MEMORANDUM OF UNDERSTANDING 
BETWEEN 

Bozeman School District #7 (”District”) 
AND THE 

Bozeman Education Association (“Association”) 
 

This Memorandum of Understanding (MOU) is being made and entered into between the District 
and the Bozeman Education Association in order to memorialize agreement reached during 
collective bargaining negotiations for the 2021-2023 school years.   
 
Whereas, both parties agree that the term of the collective bargaining agreement shall be 
extended from June 30, 2021 to June 30, 2025: and 
 
Whereas, both parties agree to meet during the term of this extension for the purpose of 
discussing and negotiating articles 15, 16, 17 and 18 regarding compensation and fringe benefits; 
and 
 
Whereas, both parties further agree that during the term of the extension they may meet on other 
topics that affect working conditions and District initiatives; and 
 
Whereas, both parties agree that any agreement that arise from these negotiations shall be 
memorialized in a separate MOU covering these items; 
 
Therefore, both parties agree to the following items which shall take precedence and/or add to 
the 2021-2025 Collective Bargaining Agreement between Bozeman School District #7 and the 
Bozeman Education Association:  
 
 

ARTICLE 12 – TEACHER WORKLOAD AND CONDITIONS 
 
 

12.1.E.5   Teacher Workload: 
 

  Each PK-12 Special Education Teacher shall receive up to four Professional days. These 
days may be taken in half-day or full-day increments to be used for transitions, evaluations, and 
case management work.  
 
12.4      High School Teacher Class Load: 
 
Beginning in the 2024-2025 school year the student caseload for 1.0 FTE high school teachers 
(teaching 6 out of 8 sections in the block schedule) shall not exceed a total of 150 students 
(approximately 25 students per section).  If an exception to this student caseload occurs 
(exceptions are defined as situations where a student must be enrolled in a class necessary for 
graduation) the high school administration will confer with the impacted Department head prior 
to student placement. In no circumstance will a teacher's student enrollment exceed 153 students 
nor more than 28 students per section. The student overload for part-time teachers will not 
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exceed 2 students per assigned section. Instrumental music, choir, and study hall sections are 
exempt from these course caps. If the District discontinues or revises the high schools’ eight 
section block schedule, Article 12.4 will be re-negotiated to either delete or revise student load 
limits.  
  
 
14.2          Sick Leave/Disability Leave: 
  
A. At the beginning of each school year, each full-time teacher shall be credited with eight days 

of sick leave at full salary. Sick leave is the necessary absence from duty caused by and used 
for personal illness, mental health, quarantine, communicable disease, injury, disability 
(including pregnancy, miscarriage, childbirth, and recovery there from), unexpected childcare 
closures, adoption as prescribed below, personal medical appointments; or for necessary care 
of or attendance to a spouse or for any child of whom the teacher is the legal guardian or for 
whom the teacher is the primary caretaker for the above reasons.  

 
No more than ten days shall be granted for the attendance to an immediate family member 
other than spouse or child as stated above. Additional days may be granted at the discretion of 
the District. Discretionary leave will not be granted until the employee's Personal Leave day(s) 
has been used. Where sick leave is used for other than spouse or minor child, the person must 
be under or require the immediate care of a licensed health care provider. 

 
1.   Unused sick leave will be allowed to accumulate to 187 days (1309 hours). When a 
teacher has reached the maximum, he or she will still be credited with eight days of sick 
leave at the beginning of the school year, but for severance pay calculations, 170 days 
(1190 hours) will be the maximum allowed. 

 
B.  In the event an employee needs sick leave time in excess of those provided pursuant to this 
Agreement due to unavoidable, unexpected, unplanned, catastrophic events, additional sick leave 
may be provided by voluntary contribution of accumulated but unused sick leave by any other 
employee. The sick leave donation may not reduce the donor’s accumulated sick leave to less than 
sixty (60) days. This sick leave donation process is not to be used for family planning purposes 
with the exception of #6 and pregnancy/birth complications. 
 
1. An employee shall not be eligible to receive donated sick leave time until that employee has 
exhausted all of his or her accumulated leave (sick, personal).  
 
2. Under no circumstances will an employee be allowed to access or receive more than thirty 
(30) donated days per request.  
 
3. For purposes of this section, a day shall be defined as the number of hours that the donor or 
recipient is normally scheduled to work.  
 
4. An employee seeking sick leave donations must complete the appropriate form which the 
District will provide. There is no guarantee that donations will be made. 
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5. A sick leave donation committee of the HR director, BEA president and building principal 
will be reviewing and approving each request. 
 
6. This donation allows for spouse to spouse donation for extended parental leave. This request 
does not need to be published to the school community. 
 

14.5          Personal Leave: 
  

A.   Use: Each teacher will be credited at the beginning of each school year with eight days 
of paid leave, prorated for those scheduled at less than a full teaching day, which may be taken for 
personal reasons with notice to the District as soon as possible.  The eight personal leave days may 
be used at the discretion of the teacher for personal reasons including sick leave. 
  

B.   Requests and Approval: Requests for personal leave will be made and 
approved in advance based on the availability of substitutes. Requests for personal 
leave to be taken during the first or last two days of any semester, on a PIR day, or in 
extension of a scheduled day(s) off, shall be submitted to and approved in the sole 
discretion of the Superintendent or his/her designee. 
  

C.   Carry Over: When a teacher ends the school year with unused personal 
leave, the remaining days will be carried over to accumulated sick leave for the 
following year. 
  

D.     Sick Leave Exchange: In addition to the eight days of personal leave, a 
teacher who ends the previous school year with at least 149 days (1043 hours) of 
available sick leave may, upon written request to the District, exchange a maximum of 
six days of that year's sick leave grant for one additional day of personal leave. After 
this exchange, one additional personal leave day may be granted for the exchange of 
one sick leave day which increases the aggregate total of available personal leave days 
to ten in any school year. 
 
 

 
ARTICLE 15 – PROFESSIONAL COMPENSATION 

 
 
15.3.A Summer school, Extended School Year, and Homebound teachers will be paid at 

the following hourly rate: 2023-2024 - $35.36; 2024-2025 and beyond - $36.07.  
The District has the authority to establish individual hourly rates with related 
services specialists when shortages of those personnel dictate the need. 

 
15.3.D.2 Compensation:  The driver education teachers will be paid at the following hourly 

rate: 2023-2024 - $35.36; 2024-2025 and beyond - $36.07.   
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ARTICLE 16 – ABOVE-SCHEDULE, ALLOWANCES FOR EXTRA DUTIES 
 

16.3 Extra-Curricular Activity Levels: 
 

Position Index  2023-2024   2024-2025 
 

LEVEL 1 0.1531   $7,026               $7,167 
Head Football Coach    Head Basketball Coach (Boys' and Girls') 

            
LEVEL 2 0.135  $6,196     $6,320 

 
Head Cheerleader Advisor   Head Softball Coach  
Head Speech & Debate Coach   Head Track Coach 
Head Volleyball Coach   Head Wrestling Coach 
High School Band     High School Choral  
High School Orchestra   

 
LEVEL 3 0.0923  $4,236     $4,321 

 
Assistant High School Basketball Coach (Boys' and Girls')  
Assistant High School Football Coach            Assistant High School Track Coach 
Assistant High School Softball Coach  Assistant High School Wrestling 
Assistant High School Volleyball Coach  Assistant Speech & Debate Coach 
Head Cross-Country Coach   Head Golf Coach   
Head Swimming Coach   Head Tennis Coach   
High School Hawk Talk Advisor  Head Soccer Coach (Boys' and Girls')  
High School Marching Band Director  Special Olympics Coach   
Summer Gym Supervision   High School Dance Team Coach 

 
LEVEL 4 0.0742   $3,405               $3,474 
 
Assistant High School Cheerleader Advisor Assistant Cross-Country Coach 
Assistant High School Golf Coach  Assistant Swimming Coach   
Assistant High School Soccer Coach  DECA 
Assistant High School Tennis Coach   High School Art Club Advisor 
Business Professionals of America  High School Drama Coach  
High School Aerie Advisor   High School Color Guard 
High School Jazz Band    Middle School Band 
Middle School Choir    VICA 

          High School Jazz Choir   High School Select Orchestra (Camerata) 
          Middle School Orchestra 
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Position Index  2023-2024   2024-2025 
 

LEVEL 5 0.0495  $2,272   $2,317 
High School Pep Band Director  High School Pinners Club (Stat Crew) 
High School Science Club   Middle School Club Level 5 
Middle School Basketball Coach (Boys' and Girls') 
Middle School Football Coach   Middle School Intramurals (Fall & Winter) 

           Middle School Jazz Band   Middle School Select Choir 
Middle School Science Coach   Middle School Softball Coach   
Middle School Track Coach   Middle School Volleyball Coach  
Middle School Wrestling Coach   Model U.N. Head    
Trouble Shooters Advisor   Weight Room (Fall, Winter, Spring) Youth 
Legislature     High School Student Council Advisor 
HOSA      Pro-Start 

          High School Engineering Club       
 

LEVEL 6 0.0315  $1,446   $1,475 
Assistant High School Art Club  Assistant High School Drama 
Assistant Model U.N.    Assistant Youth Legislature   
High School Class Officers   High School French Club Advisor  
High School Honor Society   Assistant HOSA  
High School Intramurals   High School Marching Band Assistant 
High School Latin Club Advisor  High School Spanish Club Advisor  
Photo Club Advisor    Middle School Assist. Wrestling Coach 

          Technology Mentor Middle School Assist. Volleyball Coach  
Middle School Assist. Basketball Coach (Boys' and Girls') 
Middle School Assist. Football Coach  Middle School Assist. Softball Coach   
Middle School Club Level 6 (Up to 4 w/approval) 
High School German Club Advisor  High School SAGA Club Advisor 
High School Project X2 Club Advisor 

  
LEVEL 7 0.0167     $766      $782 
Elementary Intramural Director  Elementary Intramurals 
High School Prom Advisor   High School Scribblings   
Middle School Club Level 7   High School Track Admin. Assistant 

 
 
LEVEL 8 0.0135     $620       $632 
 
High School A.V. 
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ARTICLE 17 – FRINGE BENEFITS 

 
17.1 Effective Date:  The insurance coverages described in 17.2, 17.3 and 17.4 will go into effect 

September 1 of each contract year. 
 
 
17.2 Health Insurance:  The District shall provide up to the following amounts per month of the 

monthly health insurance premium per full-time participating employee: 
 

TYPE OF COVERAGE    2022-2023 

Employee Only 
      $640.00 

Employee & Spouse 
      $963.00 

Employee & Children 
      $829.00 

Employee & Family 
   $1,113.00 

 
 Teachers at Step 18 on the teachers’ salary schedule will receive an additional $20 per 

month in addition to the above amounts. 
 

If the average price tags for each Category (Employee Only, Employee & Spouse,  
Employee & Children or Employee & Family) for all Plan Options for the 2023-2024 
through 2024-2025 plan years increase, the District and employees will share the first 
20% of any such annual average price tag increase 50%/50%.  If the average price tags 
increase by more than 20% in any given year either party may request that this section 
17.2 of this Negotiated Agreement be reopened and renegotiated. 

 
 The above District contribution amounts will be prorated according to full-time 

equivalency (FTE) for part-time employees.  The district contribution will not exceed the 
premium cost of the plan selected by the employee (except as noted in the following 
paragraph).  The portion of the premium not contributed by the District shall be borne by 
the teacher and paid by payroll deductions. Upon termination of employment, all District 
participation and contributions shall cease, effective on the last day of the month for 
employees who do not fulfill the period of the contract per Article 13.1.  For employees 
who are renewed and for employees who fulfill the period of the contract, District 
contributions will continue through August.  

 
For employees choosing a Health Savings Account (HSA) option, any District 
contributions from the above table in excess of the price tag will be deposited into the 
employee’s HSA.  
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